
Search Services



Client Brief

➢ Our Client is India’s largest Social Commerce platform where users share their experiences and interests across Lifestyle categories like Fashion, 

Personal Care, Recipes, Technology & Gadgets, Movies & TV Reviews, in 10 Indian languages with the users 

➢ Today, they have over 100 million users and 50 million monthly active users

➢ Their vision is to empower every Indian to make better lifestyle choices

➢ They have over 18 million creators on the platform and is today the largest player in building the creator economy across the country

Scenario

➢ The Company was in fast growth expansion mode and wanted to on board Head AI & ML – Personalization 

➢ The candidate would be responsible to customize and personalize the best digital platform for the company by applying machine learning, artificial 

intelligence and deep learning technologies across all aspects of the business

➢ Since the required talent were very niche in India, we were supposed to head hunt the executive across the globe

➢ Athena Executive Search & Consulting was retained at a very interesting phase of their growth journey and played an instrumental role in on boarding 

this Senior Executive

Case - 1



Athena’s Search Solution

➢ A comprehensive research exercise was conducted by a dedicated team of consultants and vertical experts at to successfully achieve the goals and 

objectives of the client

➢ We executed a detailed process of mapping candidates with following strategies:

• AI & ML Leaders from start – ups who had built platforms from scratch

• Data Science Leader with extensive international experience in customer-led advanced analytics and predictive science

• Experience as both a start-up entrepreneur and working within a large organization

• Targeting companies with strong platforms

➢ Athena mapped 50-70 top executives for the role across globe and created a very strong pitch book covering the role and client organization

➢ This was a challenging mandate since it was a start-up, and we were mandated to present stalwarts from well-known companies like Facebook, 

Pinterest, YouTube and Google specially in international market



Challenges

➢ The client had limited brand recognition in the industry both in India and other Markets

➢ The opportunity to attract leadership talent from other countries for an Indian Company posed a strong challenge

Results

➢ Athena successfully on boarded a candidate as a Consultant and he was based in US 

➢ It was a San Francisco headquartered company and is one of the largest image sharing and social media service company. They are listed in New York 

Stock Exchange

➢ The candidate was someone who had built multiple products and tech platform from scratch and expanded its operations 

➢ He became one of the key member in the Data Science Team and was part of many critical mandates for the Organization



Client Brief

➢ Our client is a new age provider of holistic solutions for the body and mind to cope with the exhausting modern-day lifestyle

➢ They are an AI-driven Healthtech start-up that designs global, high-quality technology platforms to make scientifically proven traditional methods of 

healing accessible to everyone at the touch of a fingertip!

➢ Founded by internationally acclaimed nutritionist Luke Coutinho M.D. and business entrepreneur Karan Talreja and they have decided to a mission to 

create a flagship product that would become a trusted lifestyle companion for its users globally

➢ They combine science-backed knowledge with AI to build lifestyle enhancing platforms and offers a 360-degree scope designed to explore the world of 

Health through science-led personalized solution

Scenario

➢ The Company was in stealth mode and wanted to on board a CTO to transform it to a Tech Company 

➢ The candidate would be the owner of the product as the Chief Technology Officer, together with functional expertise, we were supposed to target tech 

leaders who were Health & Fitness enthusiasts with a firm belief in the concept of holistic living

➢ Athena Executive Search & Consulting was retained at a very interesting phase of their growth journey and played an instrumental role in on boarding 

this Senior Executive

Case - 2



Athena’s Search Solution

➢ A comprehensive research exercise was conducted by a dedicated team of consultants and vertical experts at to successfully achieve the goals and 

objectives of the client 

➢ We executed a detailed process of mapping candidates with following strategies:

• CTO from start – ups who had built platforms from scratch

• CTOs with entrepreneurial background

• Targeting Start - up companies with strong platforms

• Targeting Companies with platforms that have gone through transformations recently

• Targeting Tech leaders with a strong alignment with the concept of Holistic Wellness

➢ Athena mapped 40-50 top executives for the role and created a very strong EVP pitch book covering the role and client organization

➢ This was a challenging mandate since the client was in stealth mode and we were mandated to present stalwarts from within the start-up's ecosystem

➢ In addition to the functional experience, our team of Consultants captured evidence-based indictors highlighting a candidates’ belief in the concept of 

Holistic Wellness and alignment with Founder’s long-term vision for the company



Challenges

➢ The client had limited brand recognition in the industry since it was in stealth-mode

➢ The opportunity to attract leadership talent to an organization that was at a nascent stage of growth posed a strong challenge

➢ Limited availability of talent universe, since we were looking for a Leader equally aligned to the concept of Holistic Wellness with strong attributes 

comparable to an Entrepreneur

Results

➢ Athena successfully on boarded the CTO from India’s largest mobile entertainment platform. This company had recently launched it’s IPO on the 

Bombay Stock Exchange

➢ The candidate had much higher offers from two global Informational Technology companies, but the team at Athena was successful in aligning his future 

career aspirations to the role and growth prospects of the client

➢ The candidate was someone who had built the tech platform of his last company from scratch and expanded its operations globally

➢ He is working alongside other co-founders Karan Talreja and Luke Coutinho and is a key member in the leadership team 


